






     death).  During this six-month delay period, simple interest will accrue
     and be payable, on the date specified in the preceding sentence, on the
     balance due using the average of the interest rates established under the
     Pension Benefit Guaranty Corporation regulations to determine the present
     value of lump sum distributions payable under the Qualified Plan during the
     months included in the six-month delay period.

     For purposes of this Plan, an employee's entire benefit amount shall be
     considered deferred in taxable years beginning after December 31, 2004 if
     the employee had not attained at least age 60 as of December 31, 2004.  For
     employees who had attained at least age 60 as of December 31, 2004, their
     accrued benefits determined as of December 31, 2004 shall be payable in
     accordance with the terms of the Plan in effect on October 3, 2004, without
     any modification thereto.

5.   General Provisions
  a. Administration
     The Vice President - Administration, United States Steel and Carnegie
     Pension Fund, is responsible for the administration of this Plan.  The
     administrator shall decide all questions arising out of and relating to
     the administration of this Plan.  The decision of the plan administrator
     shall be final and conclusive as to all questions of interpretations and
     application of the Plan.

  b. Amendment or Termination of Plan
     The Corporation reserves the right to make any changes in this Plan or to
     terminate this Plan as to any or all groups of employees covered under
     this Plan, but in no event shall such amendment or termination adversely
     affect the vested or non-vested benefits accrued hereunder prior to the
     effective date of such amendment or termination.  If the Plan is
     terminated, employees who are (or were) covered under this Plan will
     continue to accrue eligibility service under the Plan for purposes of
     satisfying the age 60 requirement that was in effect for terminations of
     employment prior to February 21, 2011 as long as they remain employed with
     the Corporation, their participating employer, or any member of the
     controlled group that includes the Corporation.  Any amendment to this
     Plan which changes this Plan (including any amendment which increases,
     reduces or alters the benefits of this Plan) or any action which
     terminates this Plan to any or all groups shall be made by a resolution of
     the United States Steel Corporation Board of Directors (or any authorized
     committee of such Board) adopted in accordance with the bylaws of United
     States Steel Corporation and the corporation law of the state of Delaware.

  c. No Guarantee of Employment
     Neither the creation of this Plan nor anything contained herein shall be
     construed as giving an individual hereunder any right to remain in the
     employ of the Corporation.

  d. Nonalienation
     No benefits payable under this Plan shall be subject in any way to
     alienation, sale, transfer, assignment, pledge, attachment, garnishment,
     execution, or encumbrance of any kind by operation of law or otherwise.
     However, this section shall not apply to portions of benefits applied to
     satisfy (i) obligations for the withholding of employment taxes, or (ii)
     obligations under a qualified domestic relations order.

  e. No Requirement to Fund
     Benefits provided by this Plan shall be paid out of the general assets of
     the Corporation.   No provisions in this Plan, either directly or
     indirectly, shall be construed to require the Corporation to reserve, or
     otherwise set aside, funds for the payment of benefits hereunder.

     As of December 31, 2001, or (2) such later date, if any, selected by the
     Special Committee of the Board of Directors of United States Steel LLC (or
     its successors) that was established for the purpose of amending its plans
     and programs (the "Effective Date"), United States Steel LLC (and its
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  g. Severability
     If any provisions of this Plan shall be held illegal or invalid for any
     reason, said illegality or invalidity shall not affect the remaining parts
     of this Plan, but this Plan shall be construed and enforced as if said
     illegal or invalid provision had never been included herein.

  h. Exclusive Provisions
     The provisions contained herein constitute the complete and exclusive
     statement of the terms of this Plan.  There are no written or oral
     representations, promises, statements or commitments, other than those
     expressly set forth herein, with respect to benefits provided by this
     Plan.  All reliance by any individual concerning the subject matter of
     this Plan shall be solely upon the provisions set forth in this document.

  i. Code Section 409A
     This Plan shall be interpreted and administered in accordance with section
     409A of the Code and the regulations and interpretations that may be
     promulgated thereunder.


